SECTION 4 - MEMBERSHIP MEETINGS - Regular, Special & Sectional

4:20 All Regular, Special & Sectional meetings shall be of hybrid (in person & virtual) model.
Voting shall be limited to 1 vote per registered participant who is in good standing.

MOTION #2021-290
Moved that we approve the changes to Section 4 of the by-law
MOVED & SECONDED BY:

SECTION 7 - EXECUTIVE BOARD

7:10  All Executive Board meetings shall be of hybrid (in person & virtual) model.

MOTION #2021-291
Moved that we approve the changes to section 7 to the by-law
MOVED & SECONDED BY:

SECTION 7 - EXECUTIVE BOARD

7:06  Should any Executive Board member fail to answer the roll call for either three
consecutive Regular General Membership meetings, three consecutive Regular Executive
Board Meetings or three consecutive sectional meetings without having submitted good
reasons for those failures, the office shall be declared vacant and shall be filled by an
election at the following Regular General Membership Meeting, Sectional Meeting or
Special Sectional Meeting. Good reason shall be defined as illness (his\her own or
family member), injury, death of a family member, vacation, work, religion, education, or
attendance at other Union business or by reasons as outlined in the objectives of the
National Constitution (2.1H). Executive Board members shall notify one of the Table
Officers when they are to be absent. An Executive Board Member in violation of this
article shall be sent a registered letter, informing them that their office has been declared
vacant, subject to an appeal to the Executive Board and General Membership. Executive
Board members who take an employment position with an affiliated Labour body who
fails to answer the above conditions shall also have their office declared vacant.

MOTION #2021-292

Moved that we approve the changes to section 7.06 of the by-law
MOVED & SECONDED BY:
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POLICY PAPER # 4: Payment of Expenses

Members elected, approved, or required as a duty of Office to carry out the affairs of the Local
Union shall be reimbursed in the following manner:

a) Members shall receive compensation for any loss of wage for a normally scheduled
workday while attending to Union Business.

b) Members shall be reimbursed for Registration Fees.

c) The Executive Board reserves the right to award full reimbursement for special
circumstances or requested work of a member on a case-by-case basis;

d) Special appeals during a Convention/Conference shall be dealt with by a delegate

selected by the Executive Board for a maximum amount of one thousand dollars
(51,000.00);
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e) Executive members that are not provided with a Union cell phone shall be
reimbursed; A Communication Reimbursement ($40 per month — to be reviewed
periodically) in order to conduct union business.

f)  Members shall receive compensation mirroring that of CUPE Ontario’s Policy on
Expenses (updated annually) specifically Per Diem (Daily Rate, % Daily Rate & Lunch
Rate), Travel (KM allowance, Airfare, Ground) and Accommodation (Standard Hotel).

g) Monthly expenses shall be submitted within two months of the expense.
MOTION #2021-293

Moved that we approve the changes to policy paper #4 of the by-law
MOVED & SECONDED BY:
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